
C R O W E  L L P

Navigating the 
Professional 
Landscape: 
Insights from 
Young 
Professionals
By: Christene Chavez



Meet Me
• Name: Christene Chavez

• Brief Background: Ole Miss 

senior in Accounting and 

Public Policy Leadership

• Interning with Crowe LLP in 

Austin, Texas

• Goals: Pursuing CPA
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Recruitment Experience
• Event: Attended Ole Miss’s  "Meet the Firms" event.

• Impression: Crowe LLP's personal approach and interest in personal growth 

left a lasting impression.

• Culture & Value: The firm prioritizes employees over perks or prestige.

• Internship Choice: Chose Crowe for internship due to their investment in 

employee growth.

• Lesson Learned: Reflects on the importance of mentorship and effective 

communication.

• Professional Growth: Experiences, both positive and challenging, shape 

aspiring professionals.
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Mentorship Experience- The Good
• Open Communication: Facilitates open dialogue, trust building, and 

realization of progress.

• Supportive Environment: Encourages risk-taking and mistakes as 

learning opportunities, fostering growth and innovation.

• Career Development: Mentors invest in mentee's future, offering 

constructive feedback and guiding career choices.

• Mentorship is about empowerment, promoting open communication, 

supportive environments, and career development. 
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Mentorship Experience- The Bad
• Lack of availability: Mentors may not be available or responsive, causing 

disheartening experiences for mentees.

• Mismatched expectations: Mentors may have different visions, leading to 

confusion and frustration.

• Negative feedback: Constant negative feedback without guidance can be 

demoralizing and hinder growth.

• Open communication: Both mentors and mentees should strive for open 

communication, mutual understanding, and constructive feedback.
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Preferences
• Written Instructions: Some prefer written instructions for clarity and 

reinforcement.

• Benefits of Written Instructions: Aid in organizing and retaining 

information, reducing overwhelm.

• Verbal reinforcement: Complements written instructions, providing 

additional context and immediate clarification.

• Synergy of Learning Approaches maximizes effectiveness and minimizes 

understanding gaps.

• Effective communication requires written instructions, verbal explanations, 

interactive discussions, and a supportive learning environment.
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Lessons Learned
• Emphasizes: Open communication, supportive environments, and aligned 

expectations.

• Personal connections: During recruitment foster engagement and professional 

growth.

• Navigating Mentorship Challenges: availability, constructive feedback, 

understanding diverse learning preferences.

• Effective communication, integrating written and verbal approaches, ensures 

inclusive experiences.
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Together, we thrive

Thank You
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